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INTRODUCTION�
�
� Safety�and�Health�at�Work�in�the�
jurisdiction�of�the�Republic,�

� System�regulated�by�the�normative,�
� A�new�Law�brought�in�2007,�
� The�Law�was�published�in�the�
Official�Gazette�of�Republic�Srpska,�
No�1/08,�entered�into�the�force�on�
12�January�2008,�

� Harmonized�with�the�new�socio�
economic�relations,�

� The�Law�is�observed�in�the�context�
of�reform,�

� The�Law�on�Amendments�to�the�
Law�of�the�Safety�and�Health�at�
Work,�Official�Gazette�of�Republic�
Srpska,�No�13/10,�

� �During�preparation�of�the�Law�
social�partners�agreed�on�
principles,�

� Consensus�on�important�issues�
achieved,�

� The�Law�takes�into�account�the�
level�of�the�safety�and�health�at�
work�from�scientific�and�practical�
aspects,�

� Taken�into�the�consideration�
experiences�of�countries�undergone�
a�process�of�the�transition,�

� �The�Law�in�accordance�with�
international�standards�of�the�
safety�and�health�at�work.�
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IMPLEMENTATION�OF�THE�LAW�AND�
OBLIGATIONS�OF�THE�CHARGE�

ENTITIES�
�
� Implementation�of�the�Law�began�
coming�into�the�force,�

� The�use�of�most�of�the�provisions�
was�due�to�the�adoption�of�the�by�
laws,�

� By�laws�under�the�jurisdiction�of�
ministry,�in�cooperation�with�other�
ministries.�

�
�

IMPLEMENTATION�OF�THE�LAW�!�
GENERAL�PROVISIONS�

�
� Clearly�defined�what�covers�the�
safety�at�work,�

� Defined�entities�for�the�safety�and�
health�at�work,�

� Defined�the�aim�and�purpose�of�the�
safety,�

� Obligatory�establishment�of�the�
Board�for�the�Protection�and�Health�
at�Work�of�nine�members,�

� Employer�is�oblige�to�plan�
resources�for�safety�and�health�at�
work,�

� The�application�required�by�entry�
into�force�of�the�Law.�
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IMPLEMENTATION�OF�THE�LAW�!�
PREVENTIVE�MEASURES�

�
� Preventive�measures�are�used�in�
the�implementation�of�the�safety�
and�health�at�work�

� Includes�a�system�of�measures�in�
various�cases,�

� Preventive�measures�in�all�these�
procedures�prescribed�by�the�
Minister�amenable�for�the�work,�

� Preventive�measures�mandatory�for�
all�employers.�

�
�

IMPLEMENTATION�OF�THE�LAW�!�
DUTIES�AND�RESPONSIBILITIES��

OF�EMPLOYER��
�

� Obligations�in�accordance�with�the�
new�role�of�the�employer,�

� Provide�international�level�of�rights�
in�this�area,�the�Law�is�in�
compliance�with�EU�standards,�

� According�to�the�new�Law,�the�
liabilities�are�classified�to:�

� General,�special�and�duties�of�
workers�training�,�

� Obligation�of�the�employer�to�
provide�a�safe�working�place�for�the�
worker,�

� To�enforce�safety�measures�and�
health�at�work,�

� The�employer�is�responsible�for�
undertaking�measures,�

� �The�obligation�of�risk�assessment,�
� Written�Act�of�the�Risk�Assessment,��
� Act�of�the�Risk�Assessment�has�to�
be�made�for�all�working�places��in�
the�work�environment�
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� Determined�ways�and�measures�for�
the�elimination�of�risk,�

� The�obligation�of�making�a�general�
act,�which�establishes�the�rights,�
duties�and�responsibilities.�

� Provisions�necessary�to�implement�
by�laws,�

� Ministry�put�into�the�force�11�by�
laws.�

�
�
�

IMPLEMENTATION�OF�THE�LAW�–�THE�
RIGHTS�AND�THE�OBLIGATIONS�

OF�THE�WORKER�
�
� The�worker�has�the�right�and�
obligation�to�be�informed�about�
working�conditions,�introduced�to�
measures�of�safety�and�health�at�
work,�the�right�to�be�trained�to�
implement�the�measures.�

� The�behavior�of�employees�is�very�
important�for�the�safety�and�health�
at�work.�

� The�worker�is�required�to�be�
trained�for�the�safe�work,�
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IMPLEMENTATION�OF�THE�LAW�–�
ORGANIZATION�OF�THE�SAFETY��

AND�HEALTH�AT�WORK��
�
� The�employer�is�obliged�to�organize�
the�safety�and�health�at�work,�

� The�activities�is�done�by�his�
employee�with�professional�exam�
or�employer�hires�an�authorized�
organization,�

� Employers�are�obliged�by�the�Law�
since�it�was�put�into�the�force,�

�
�
�
�

IMPLEMENTATION�OF�THE�LAW�!�
REPRESENTATIVE�OF�THE�EMPLOYEE�

FOR�THE�SAFETY�AT�WORK��
�
� The�Law�proposed�two�solutions�for�
participation�of�the�workers�and�
unions�in�the�system��of�safety�at�
work,�

� Participation�of�the�trade�union�in�
creating�the�safety�and�health�at�
work�policy�is�on�the�Republic�
Srpska�level,�

� Workers�Commissioner�
� The�employer�who�has�organized�
trade�union�activities�of��workers�
commissioner�for�safety�and�health�
at�work�provides�union�board,�in�
situation�without�organized�union,�
and�employer�employs�15�or�more�
than�15�workers,�employees�elect�
the�commissioners�of�workers.�
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TASK,�RIGHTS�AND�DUTIES�OF�THE�
COMMISSIONER�

�
� Commissioner�has�to�act�in�the�
interests�of�workers,�

� Works�in�the�area�of�safety�and�
health�at�work,�

� Follows�the�application�of�the�
regulations,�

� Follows�the�implementation�of�
ordered�safety�measures�in�the�
work�environment�in�which�he�has�
been�elected,�

� Commissioner�has�the�following�
rights�and�duties:�

� To� participate� in� the� planning� and�
improvement� of� the� working�
conditions� by� introducing� new�
technologies,�

� �Right�of�access�and�usage�of�
documents�relating�to�the�safety�
and�health�of�the�workers,�

� To�be�informed�of�any�changes�
affect�the�safety�and�health�of�the�
workers,�

� To�receive�workers�objections�on�
the�application�of�regulations�and�
enforcement�of�protective�
measures�of�safety�and�health�at�
work,�

� �To�inform�the�inspector�about�his�
observations�and�workers�whose�
commissioner�is,�

� To�attend�audit�reviews�and�
comments�about�the�facts�
determined�by�the�inspector,�if�
inspection�supervision�is�proceed�
by�his�order.�
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THE�SAFETY�AND�HEALTH�BOARD�
�
� The�Safety�and�Health�Board��is�
established�by�an�employer�who�
has�50�and�more�employees�as�
advisory�body�of�employer�

� Establishment�of�the�Central�Board��
if�employer�has�more�than�250�
employees,�or�has�several�
machineries,�or�machineries�on�
several�places�outside�center�

� Employer�governs�election�
procedure�of�board�members.�

�
�
�
�
�
�

IMPLEMENTATION�OF�THE�LAW�!�
PROFESSIONAL�EXAM�AND�LICENSING�
�
� Performing��safety�and�health�at�
work�requires�a�professional�license�
examination,�

� �Professional�exam�is�taken�in�front�
of�the�commission�formed�by�the�
Minister�of�Labour,�the�license�
certificate�is��issued�by�the�Minister�
to�the�person�or�organization�
authorized�to�perform�safety�and�
health�at�work�–�The�License�for�
performing�activities�of�safety�and�
health�at�work,�examination�of�
facilities�for�work�and�working�
equipment�for�personal�protection;�
The�Licene�for�exemination�
conditions�of�working�environment,�
and�chemical,��
�
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biological,�physical�hazards�(other�
than�ionizing�radiation)�and�
microclimate,�and�The�Licenses�
authorized�organization�for�the�
performance�of�the�safety�and�
health�at�work,�

� �To�begin�the�implementation�of�
these�provisions�the�Minister�of�
Labor�has�issued:�The�Regulation�on�
the�Professional�Examination�in�the�
Field�of�Occupational�Safety.��

�
�
�
�
�
�
�

IMPLEMENTATION�OF�THE�LAW�–�
EVIDENCE,�COOPERATION��

AND�REPORTING�
�
� Determinates�which�records�must�
be�stored�and�run,�

� Employers�duty�of�keeping�records�
and�reporting,�

� Obligated�cooperation�of�the�
competent�authorities�in�the�area�
of�health�and�safety,�all�data�and�
information�collected�and�
processed,�

� The�method�of�recording�
prescribed�by�the�competent�
Minister,�

� Regulation�on�keeping�records�
(Official�Gazette�of�the�Republic�
Srpska,�No.�63/09)�
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IMPLEMENTATION�OF�LAW�–�
SUPERVISION�

�
� Supervision�of�enforcement�of�this�
Law,�the�regulations�enacted�under�
this�Law,�technical�and�other�
measures�relating�to�safety�and�
health�at�work,�as�well�as�the�
implementation�of�measures�of�
safety�and�health�at�work�are�
prescribed�by�the�general�act�of�the�
employer,�collective�agreement�or�
employment�contract�,�provides�the�
authority�responsible�for�inspection�
duties�through�the�Labour�
Inspection,�

� The�Labour�Inspection�is�obliged�to�
provide�consulting�and�advisory�
assistance�to�the�employer,�

� The�Labour�Inspection�is�entitled�to�
apply�the�measures�and�penalties�
that�prescribed�by�this�Law.�
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CONCLUSION�

�
� The�Law�contains�principles�that�
make�it�a�contemporary�and�
applicable,��

� The�essence�of�the�Law�is�in�
prevention,�there�is�no�doubt�to�
responsibility�of�the�employer,�

� The�policy�of�safety�and�health�at�
work�is�determined�by�social�
partners,�

� The�Law�provides�pragmatic�
solutions�through�the�clear�
definitions,�clear�responsibilities�
and�rights�as�well�as�cooperation�
among�social�partners,��

� By�implementation�of�the�Law�it�is�
achieve�quality�safety�and�health�at�
work,�a�healthier�work�
environment,�a�greater�
accountability�of�the�social�partners�
for�creating�and�implementing�
policy�in�this�area.�
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